Ap. Expnivn Toayovpion
Aaxtop OpyavooloKnG ZOUTEPLUPOPAS
Tunpa Mépketivyk kot Emtkowvaviog

Owovopko [ovemotuo AGnvov

BIOT'PA®IKO XHMEIQMA

Ilpocomikéic TANPOOOPIEC

E-mail: etsachouridi@aueb.gr; etsachouridi@hotmail.com

Xovdég
Ph.D.

Master

AWakTopKo oty Opyavoolokl Xopmeprpopd
Tunpo Mépretvyk kar Emikotvaviog
Owovopko Iavemomuio Anvov

2013-2016

Tithog dwaktopwkng OwtpPng:  “Opyovwaioxny Apety:
Melétn TV mopayoviwy mTov ™y TPOKOLODY uéoa oe Evav
0pPYOVIGUO K0OMDS Kal TV ETOPATEDY THS DITO TO TPIOUO. THS
Oswpiog kovwvikng ovtallaync” (nuepounvio vrootpiEng:
28 Iovviov 2016)

H oidaxtopixn ovtn dwatpify acyoinbnke pe to Oéua g
Opyavawaoioxng Apetig, T00S TOPAYOVTES OLOUOPPLTHS THS KOl
TOUG UNYOVIGUODS OIOUOPPMONS TV ETIOPAOEDYV THS KOl
TpoTEIVEL pion véa. OTTTIKY Yla. T0 TS €vo, Tunuoe. A1oiknong
AvOporivwv ITlopwv umopei vo emtoyer v Pélnioty
TapoKivnon TV ePYaLOUEVWY  UECO a0 VO, UOVOTGTL
evnuepiog.

Ipodordaxtopiko Ilpdypappa 6Tovd®V
Tunua Méprketivyk kot Emkotveviag
Owovopko Tavemompio Adnvov
2012-2013

Bobuog: 9.17 (Apiora)

Metontoylako ot Awiknen Emyeipioceov (MBA)
Tuquo  Opydvoong ot Awiknong Emyeipnoeov &
Mdpxetivyk kot Enucotvoviag

Owovopuko Iavemomuio ABnvov

2008-2010

BaOuog: 9.11 (Apiota), 1" oty telixny kataraln amopoitnong
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Itvyio

PgCert

Awkpiocgig

Ynotpogia

Bpapeio
aplLoTELOG

Tithog VYNNG
OKOONROTKNG
emidooong

Bpapeio vyniig
OKOONROTKNG

emidoong

Ynotpooia

Ynotpogia

Ynotpooia

Itvyio HoMtuknig Emotiung kot Anpoocuog Awoiknong
EbBvico ko Kamodiotpraxo Iavemotiuio Adnvov
2004-2008

Babuog: 8.82 (Apiota)

Postgraduate Certificate in Higher Education
Queen Margaret University

2019-2021

Grade: 73 (Distinction)

The A.G. Leventis Foundation
Ymotpo@ieg SLO0KTOPIKOV GTOVIMV Y10, To okadnpaikd étn 2013-2016

Tuqpe Mdapketivyk kot Emkowoviag, Owovopké [avemotipo AOnvav
BpoaPeio apioteiog mov amovépeTal o€ SIOUKTOPIKOVG (OITNTEG OV TETLYOV VoL
ONUOGIEBGOVV £PEVVA TOVE GE AKAOTLOIKO TEPLOSIKO UE SLUOTKOGI0 OVDVLUNG
Kpiomng kot pe ovvteleotn emppong (impact factor)

Metantoyoké Awikneng Emyeipiosov (MBA), Tunua Opydvoong kot
Awiknong Emyepfoeov & Madpketivyk kot Emikowaviag, Oucovoutko
[Movemomuo Adnvov

Tépopo Kpatik@v Yrotpogrov (IKY)

Bpafeio mpoyplupatog yio 1o T€T0pT0 £10G TOV TPOTTVYLOK®Y o1tovddv (2007-
2008)

Tépopo Kpatik@v Yrotpogrov (IKY)

Yrotpogio £nidoong yio to Tpito £T0¢ TV TPOmTLYLOK®Y 6ovdav (2006-2007)

Topopa Kpatikdv Yrotpoguav (IKY)

Yrotpogio enidoong yio 10 TpdTO £T0G TOV TPOXTLYOKOV crovddv (2004-
2005)

Tépopo Kpatik@v Yrotpogrov (IKY)

Bpapeio yio v eloaywyn og devtepng emttvyodcsoc 6to Tunua
oMt  Emomung kot Anpdocog  Atoiknong  tov
Komodiotprokod [avemompiov ABnvov otig mavelAAqvieg
e€etdoeic (2004)

Efvikod kot

ANUOGLEVUEVO EMGTNUOVIKO £PY0 GE TEPLOOIKA IUE CVAOVLUT Kpion

1) Tsachouridi, I., & Nikandrou, 1., (2023, in press). “Am I in an obstructive employee-

employer relationship? The role of breach in employee reactions during tough
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times.”, Management Research Review, DOI: 10.1108/MRR-08-2021-0590

(CiteScore 2021: 4.8).

2) Tsachouridi, 1., & Nikandrou, I. (2022). “Perceived Organizational Support and
Outcomes: A View through the lens of Group Engagement Model, the role of
Identification, Pride and Respect”, Corporate Governance and Organizational
Behavior Review, 6(2), 174-184. (Scopus indexed).

3) Tsachouridi, 1. (2021). “Integrating Fairness Evaluations into Social Comparison
Processes: The Construct of Fairness of Relative Perceived Organizational
Support (FRPOS)”, Int. Journal of Business Science and Applied Management,
16 (3), pp. 89-100. (Scopus indexed, Citescore 2020: 1.1)

4) Tsachouridi, I., & Nikandrou, I. (2020). "The role of prosocial motives and social
exchange in mediating the relationship between organizational virtuousness'
perceptions and employee outcomes", Journal of Business Ethics, 166, pp. 535—
551 (5 year impact factor 2020: 7.830)

5) Tsachouridi, 1., & Nikandrou, 1. (2019). "Integrating Social Comparisons into
Perceived Organizational Support (POS): The construct of Relative Perceived
Organizational Support (RPOS) and its relationship with POS, Identification
and employee outcomes”, Applied Psychology: an International Review, 68(2),
pp. 276-310 (impact factor: 3.712)

6) Tsachouridi, 1., & Nikandrou, I. (2016), “Organizational Virtuousness and
Spontaneity: A Social Identity View”, Personnel Review, 45(6), pp.1302 - 1322
(5 year impact factor 2020: 4.034).

7) Tsachouridi, 1., & Nikandrou, 1. (2016), “Breach and Willingness to support the
organization: An Attribution and Social Exchange Perspective”, Management
Research Review, 39 (10), pp. 1336 — 1351 (CiteScore 2021: 4.8).

8) Nikandrou, I., & Tsachouridi, 1. (2015), “Towards a better understanding of the
"buffering effects” of organizational virtuousness' perceptions on employee
outcomes”, Management Decision, 53(8), pp. 1823-1842 (5 year impact factor
2020: 4.816).
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Keodaloma og Brfiio/cuiloyikove Topnove (ne avoavoun Kkpion)

1) Tsachouridi, I., & Nikandrou, I. (2018), “Organizational virtuousness and employee
outcomes: The role of psychological safety and pro-social motives”, in
Stachowicz-Stanusch, A. & Amann, W. (Eds.), Academic Social Responsibility
- Sine Qua Non for Corporate Social Performance, Charlotte: Information Age

Publishing.

2) Nikandrou, I., & Tsachouridi, 1. (2017), “The dark side of being too good in
organizational settings”, in Stachowicz-Stanusch, A., Gianluigi, M., Caldarelli,
A., & Amann, W. (Eds.), Organizational Social Irresponsibility: Tools and

Theoretical Insights. Charlotte: Information Age Publishing.

3) Nikandrou, 1., & Tsachouridi, I. (2015), “Does Being “Good” Pay Off Even During
Periods of Crisis?: An Employee Perspective”, in Stachowicz-Stanusch, A.,
Corporate Social Performance: Paradoxes- Pitfalls and Pathways to the Better
World. Charlotte: Information Age Publishing.

Keodloma og Brfiio/cuiloyikove TOpnove (KoTomy TpoGKANGNC)

Tsachouridi, 1., & Nikandrou, 1. (2020). “Perceived Disinterested Support and
Outcomes: A view through the lenses of Perceived Organizational Support and
Organizational Virtuousness’ perceptions”, in Galanaki, E., Nikandrou, 1., &
Panayotopoulou L. (Eds.), Volume in Honor of Professor Nancy Papalexandris:
An anthology on Human Resource Management, Organizational Behavior and
Special issues in Management, Athens: Ekdoseis Benou.

Iopovoracsig o o1e0vi) cuvédpro (Ue avavoun Kpioen)

1) Tsachouridi, 1., & Theakos, I. (2021), “The meaning and dimensions of

Organizational Virtuousness in Non-Profit Organizations: A study through
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perceptions, behaviors and motivation of volunteer employees”, 21% European

Academy of Management (EURAM) Conference, Quebec, Canada, 16-18 June.

2) Nikandrou, 1., & Tsachouridi, I. (2019), “The Role of Social and Temporal
Comparisons in POS-Outcome Relationship”, 19" European Congress of Work
and Organizational Psychology (EAWOP), Turin, Italy, 29 May-1 June.

3) Tsachouridi, I., & Nikandrou, I. (2017), “Is it fair to receive more support than the
others? Integrating fairness evaluations into social comparison processes”, 31°%
British Academy of Management (BAM) Conference, Coventry, UK, 5-7
September.

4) Tsachouridi, I., & Nikandrou, 1. (2017), “Integrating social and temporal
comparisons into POS-outcome relationship”, 17" European Academy of
Management (EURAM) Conference, Glasgow, UK, 21-24 June. (Best Paper
Candidate)

5) Tsachouridi, I., & Nikandrou I. (2017), “Transferring Aristotelian Grand Mean into
the study of employee attitudes and behaviors”, 33" EGOS Colloquium,
Copenhagen, Denmark, 6-8 July.

6) Tsachouridi, 1., & Nikandrou, I. (2016), “The Moderating Role of Social
Comparisons in the Relationship between Psychological Contract Breach and
Intent to Quit”, 30" British Academy of Management (BAM) Conference,
Newcastle upon Tyne, UK, 6-8 September.

7) Tsachouridi, I., & Nikandrou, 1. (2016), “Organizational virtuousness and employee
outcomes: The role of prosocial motives and social exchange”, 30" British
Academy of Management (BAM) Conference, Newcastle upon Tyne, UK, 6-8
September.

8) Tsachouridi, 1., & Nikandrou, I. (2016), “Community-focused climate and
employee outcomes: The moderating role of supervisor treatment”, 30th British
Academy of Management (BAM) Conference, Newcastle upon Tyne, UK, 6-8

September.
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9) Tsachouridi, 1., & Nikandrou, 1. (2016), “Examining the Effects of Social and
Temporal Comparisons on Employee Reactions”, 76th Annual Meeting of the

Academy of Management, Anaheim, California, USA, 5-9 August.

10) Tsachouridi, 1., & Nikandrou, I. (2015), “The Role of Social Comparisons in
Moderating the Relationship between Perceived Disinterested Support and
Intent to Quit”, 29" British Academy of Management (BAM) Conference,
Portsmouth, UK, 8-10 September.

11) Tsachouridi, I., & Nikandrou, I. (2015), “Organizational virtuousness and intent
to quit: The role of social exchange and organizational identification”, 29™
British Academy of Management (BAM) Conference, Portsmouth, UK, 8-10
September.

12) Tsachouridi, 1., & Nikandrou, I. (2015), “Organizational Support and Outcomes:
The mediating role of Identification and Virtuousness”, 29"" British Academy of

Management (BAM) Conference, Portsmouth, UK, 8-10 September.

13) Tsachouridi, I., & Nikandrou, I. (2015), “Is my Organization more Supportive than
Others? Social Comparison Processes and Employee Outcomes”, 75th Annual
Meeting of the Academy of Management, Vancouver, BC, Canada, USA, 7-11
August.

14) Nikandrou, I., Galanaki, E., & Tsachouridi, 1. (2015), “Greek crisis effects on
employee reactions and HRM?”, part of the symposium entitled “The impact of
the financial crisis on HRM and employee behavior: Evidence from Europe”,
75" Annual Meeting of the Academy of Management, Vancouver, BC, Canada,
USA, 7-11 August.

15) Tsachouridi, I., & Nikandrou, I. (2015), “What are the implications of non-fulfilled
employer obligations for subsequent employee reactions?”, 31% EGOS

Colloquium, Athens, Greece, 2-4 July.

16) Tsachouridi, 1., & Nikandrou, I. (2015), “Organizational virtuousness' perceptions
and outcomes: The mediating role of psychological safety and prosocial
motives”, 17" European Congress of Work and Organizational Psychology
(EAWOP), Oslo, Norway, 20-23 May.
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17) Tsachouridi, 1., & Nikandrou, I. (2015), “Examining the relationship between
employer obligation fulfillment and intent to quit through the lenses of social
exchange and social comparison”, 17" European Congress of Work and
Organizational Psychology (EAWOP), Oslo, Norway, 20-23 May.

18) Tsachouridi, I., & Nikandrou, I. (2014), “Perceived disinterested support and
outcomes: A view through the lenses of perceived organizational support and
organizational virtuousness’ perceptions”, 28" British Academy of Management
(BAM) Conference, Belfast Waterfront, UK, 9-11 September.

19) Tsachouridi, 1., & Nikandrou, 1. (2014), “Perceiving virtuousness in tough times”,
28" British Academy of Management (BAM) Conference, Belfast Waterfront,
UK, 9-11 September.

20) Tsachouridi, 1., & Nikandrou, I. (2014), “Linking organizational virtuousness and
spontaneity through the lens of social identity theory”, 28" British Academy of
Management (BAM) Conference, Belfast Waterfront, UK, 9-11 September.

21) Tsachouridi, 1., & Nikandrou, 1. (2014), “Social Comparison Processes and Intent
to Quit: The Mediating Role of POS and Identification”, 74th Annual Meeting
of the Academy of Management, Philadelphia, USA, 1-5 August.

22) Nikandrou, 1., & Tsachouridi, 1. (2013), “Is Organizational Virtuousness the key
to Satisfied and Committed Employees?”, 13" European Academy of
Management (EURAM) Conference, Istanbul, Turkey, 26-29 June.

Kprtng AieO0vav ETGTNHOVIK®OV TEPLOOTKMYV, GUVEDPIMV KUl CUALOYIKMOV TOL®V

Journal of Business Ethics

Applied Psychology: An International Review

The International Journal of Human Resource Management
Journal of Managerial Psychology

Management Decision

Personnel Review
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Management Research Review

International Journal of Selection and Assessment

Journal of Leadership & Organizational Studies

International Journal of Business Science and Applied Management
Europe’s Journal of Psychology

Academy of Management Conference

European Academy of Management Conference

British Academy of Management Conference

Organization Social Irresponsibility: Tools and Theoretical Insights, A. Stachowicz-
Stanusch & M. Gianluigi (Eds.), Charlotte: Information Age Publishing

ALOUKTIKN 6pOoTNPIOTNTO

2022-cMpepo Yvveknaidsvon oto elearning Oetikn Ilpocéyyion oe
Opyovoolokég MpoaxTikég, Mpofpata Kol
Ipoxinoeig

Elearning, Kévtpo Empuopemonc kot Ao Biov Mabnong,
Owovopko Iavemompio Adnvav

2022-2023 AvT0oovvaun ddackario Aroiknong Avlpornivev Iopov
(Eapwo EEaunvo) Metantoyiokd ommv  Awoiknon Emyepriceov (MBA),
I'eomoviko Tavemompio Adnvov

2022-2023 AvToovvaun ddackario Avoiknong Avlpornivev Iopov

(Xewpepvo Metantoyuokd otnv  Awiknon Emyeprioeov (MBA)

E&aunvo) (mpoypappo peptkng goitnong), Owovopkod IMoveriotpio
Anvaov

2022-2023 Yuvordookario XTpatnykig Ko AeBvovg Awoiknong

(Xewpepvo AvOpomivov Avvapikov

E&aunvo) Metantoyokd Ilpodypappa ot Awoiknon AvBpomivov

Avvopikol (mpoypoappo peptkng @oitnong), Owkovoukod
[Tavemomuo Adnvav

2022-2023 Yvvodackaria Managing People and Operations
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(Xewpepvo
Eapnvo)

2020-2021
(Eapwé EEaunvo)
2022-2023
(Xewpepvo
ECapnvo)

2019-2020
2020-2021
2021-2022
2022-2023
(Eapwo EEapunvo)

2018-2019
2019-2020
2020-2021
(Eapwoé EEaunvo)

2018-2019
(Eapwoé EEaunvo)

2018-2019
2019-2020
2020-2021
2021-2022
2022-2023
(Xepepvo
ECapnvo)

2016-2017
2017-2018
2018-2019
(Eapwo EEaunvo)

2016- 2017
2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
(Xewpepvo
ECapnvo)

MBA International Program (full time), Owovouiko
[Mavemotio Adnvav

Avtodovvaun Adaokario
Emyeipfoccov

Tunuo Aoyiotikng kot Xpnupoatookovopkng, Owovoutkd
[Tavemomuo Anvav

Apyov Awiknong

Yvvowaokario  Exmaidgvtikov
Y10TIoTIKY] Avdivon
Metantoyokd Tlpoypappe otn  Awiknon AvOpodmvov
Avvopikol (Tpoypoappo peptkng @oitnong), Oikovoukd
[Mavemommuo Adnvav

Epyootnpiov o¢

Yuvvowaokario Opyavoowokns Xopmeprpopds Kol
Awiknong Avlpornivov [épov

Metantoyokd Athens MBA, Owovopkd Tlavemotiuo
ABnvov kot EOvikd Metodpro TToAvteyveio

Avtodovvaun dwwackaric Opyaveoolokng Zopuneproopdc
ko Avartuéng [lpocomkav Aggotitov

Metantoyuokd ot Awoiknon  Emyeprioeov  (MBA)
(mpdypoppa pepikng eoitnong), Owovopkod Tavemiothpo
Anvaov

YuvoldacKaAio
YopmepLpopac
Metantoyokd Ipodypappa ot Awoiknon AvBpomivov
Avvapkol (mpodypoppe. TANpovs @oitnong), Ouwovopukd
[Mavemomuo Anvav

Opyovoocwkng WPoyoroyiog ko

Yuvordaokario Oetikig Opyavoorokig Mawdeiog
Tuqua Mapxetvyk  kor  Emkowoviag,  Ouovoptko
[Mavemomuo Anvav

AvT0oOvaun owaockorio AweromTicpiklg Emkowoviag
kot Aroiknong Emyepiocov
Tunuo  Mapxetivyk ko
[Tavemomuo Anvav

Enwcowvoviag, Owovopuko

Bloypagwod onpeiwpa Ap. Eipnivng Toaxoupidn
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2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023

2017-2018
2018-2019
2019-2020
2020-2021
2021-2022
2022-2023

2016-2017

(Eapwo EEapunvo)

2012-2016

Avtoddvaun o acKaAia Kol Yovol0aoKario
Me0odoroyiag Epegvvag 1 ko MeBodoroyiag Epevvag 2
Professional Doctorate in Psychology with Counselling
Practice

MSc Applied Positive Psychology & Coaching Psychology
MS Business Psychology

BSc Psychology

Tuquo  WPoyxoloyiog, Mntpomoltikd KoAréylo (o€
ovvepyaoia pe to University of East London)

AvT0ooOvaun OWaoKoAle Kol XvvolduoKaoiie OTiKNg
Yvoyoroyiog

Avtodvvaun ovucKaAia Kol YovoldaoKkario
Opyavoowokig Yvyoroyiag

MSc Applied Positive Psychology & Coaching Psychology
MSc Business Psychology

Tunuo  Poyoroyiag, Mnrpomoitiké KoAréywo (oe
ocvvepyacia pe to University of East London)

Yvvowaokario Ewcayoync otnv Emkowvovia
Tunuo  Mdapxetivyk  xow  Emkowoviag,  Owkovoptkd
[Mavemotuo Adnvav

AwAEEels  oKadNMOiKG  YpoNs ota  podpoto
Ewayoyn ot Awiknon  Emyepniosov ko
Opyovooloxn Xopmeprpopd

Tuqua Mapketvyk  xor  Emkowoviag,  Owovopko
[Mavemomuo Anvav

Enrifieyn gpyociov gortnTOv

2019- 2020
2020-2021
2021-2022
2022-2023

Bloypagwod onpeiwpa Ap. Eipnivng Toaxoupidn

Exmifleyn OWmAONOATIKOV £PYOCLAV HETUTTUYLOKOV
POLTNTAOV
Metontoylokd ot Awoiknon  AvOpomvov  Avvopkoy
(mpoypappa TApovg poitnong), Owovopukd IMavemiotiuo
Abnvov

Mertontoylokd ot Awoiknon  AvOpomvov  Avvopkoy
(TpoOypappa pepkng eoitnong), Owovouikd ITavemomuo
Abnvov

Mertoantoylakd ot Awoiknon Enyepnosov (MBA) (tunqua
uepikng goitnong), Owovopukd IMavemiotio Adnvov
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Athens MBA, Owovopkd Ilovemiomuio AOnvav kot
EBviké Metoopio ITolvteyveio

2017-2019 Ezmifleyn OWmAONOTIKOV EPYOCLOV UETOATUYLOKOV
POLTNTAOV
Tunuo Poyoroyiag, Mntpomoitikd KoAréylo

2012-2023 Exipleyn epyaci@dv TponTuloK®OV QOoLTNTAOV

Tunqua  Mdapketvyk kot Emwowvoviag,  Oiwkovopuko
[Movemotwo ABnvaov

AOIKNTIKG KaONKovVTO

2017-onpepa Axadnpaikn Eaifieyn (og oxadnpaiki vrevOovvn)
NETATTTULOK®OV TTpoypoppdtov MSc Applied Positive
Psychology & Coaching Psychology, MSc Business
Psychology
Tuqua  WPoyxoloyiog, Mntpomoitikd Koiréyio (o€
ovvepyooia pe To University of East London)

2017-2019 Axodnpaiky Exipreyn (0g axkadnpaiky vredOuvvy)
petamTuLoKov tpoypapparos MSc Psychology
Tuqua  WPoyoloyiog, Mntpomoltikdé KoAréylo (o€
ovvepyooia pe To University of East London)

2019-onpepa Link Tutor tpfqpatog Yvyoroyiog

Tuqua  WPoyxoroyiag, MntpomoAitikd KoAréyo (og
ovvepyooio pe to University of East London)

Epgovntikd evowaoipovro,

Oectikn Opyavoocwokn Tlpocéyyion, Oeswpia Kowovikhg Aviaiiayng, Poyorioyuod
ovpPoraro, Kowvovikéc ouykpioelg otov epyaciakd yopo, Kotvovikn tavtdétnta otov

epyactokd yopo, Epyactakéc 6Tdoelg Kol GUUTEPLPOPES

ALOOKTIKA EVOLO.QOEPOVTO

Opyavociokn Xvumepipopd/ Yoyoroyia, Aloiknon AvOpornivov [Mopwv, Atoiknon
Enyeipnoeov/ Mdavatluevt, Octikry Opyovootokn [owdeio, AlomoMTicpuikn

Enucowvavia, MeBodoroyia Epgvvag, Etcaywyn oty Emkowvevia
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ZEVEC YADGOEC

Ayyha (Proficiency, C2), Iomaviké (Superior, C2) and I'epuavikd (Zertifikat, B1)

LCvooac HIY

SPSS, LISREL, AMOS, MS Office
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